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EASTERN MICHIGAN UNIVERSITY 
Board of Regents' Meeting 
The official minutes of the March 21, 2006, Board of Regents Meeting. 
The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Valvo at 12:50 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
Chairman Valvo asked Secretary Aymond for an attendance call. 
The Board Members present were: 
Chairman Karen Valvo 
Vice Chair Thomas Sidlik 
Regent Joseph Antonini 
Regent Jan Brandon 
Regent Floyd Clack 
Regent Philip Incarnati 
Regent Sharon Rothwell 
Regent Roy Wilbanks 
Members of the Administration present were: 
President John A. Fallon, III 
Interim Director of Finance Steve Holda 
Vice President for Enrollment Services Courtney McAnuff 
Interim Vice President for Academic Affairs and Provost Don Loppnow 
Interim CIO of Information and Communications Technology Connie Schaffer 
Vice President for Student Affairs Jim Vick 
COMMUNICATIONS 
Secretary Aymond announced there were three requests to address the Board, and, abiding by 
the Board guidelines, 7 minutes would be allowed for each speaker. 
Howard Bunsis, representing the AAUP, presented a view of the budget that differed with 
that of the administration. 
Greg Varnum, a member of the Student Leader Group, spoke to encourage the Board to 
change its policy to include gender identity and expression terminology. 
Michael Haynes, representing EMU Habitat for Humanity and Vision/Campus Life, gave an 
Eagle project update. 
The Board recessed for lunch. 
The Regular Meeting of the Eastern Michigan University Board of Regents was reconvened 
at 2:26 p.m. and an attendance roll call was taken. 
The Board Members present were: 
Chairman Karen Valvo 
Vice Chair Thomas Sidlik 
Regent Joseph Antonini 
Regent Jan Brandon 
Regent Floyd Clack 
Regent Philip Incarnati 
Regent Sharon Rothwell 
Regent Roy Wilbanks 
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PRESIDENT'S REPORT 
Thank you. Regent \' al \·o. 
It seems almost unbelievable that it v-:as just a little more than a year ago. at the March 15. 
2005 meeting of the Board of Regents. that I was selected to ser,e the people of the State of 
!'.·1ichigan as the 21st president of Eastern Michigan University. As I shared then. this is a 
\·ery special place with a faculty and staff that is committed to pro\·iding an outstanding 
educational and co-curricular experience for students. I remain as committed to. and excited 
about. the opportunities and possibilities at Eastern l\lichigan l!ni\·ersity as I\\ as that day. 
The past several \veeks have been extraordinarily busy. as r·\·e juggled on-campus 
responsibilities \\·ith donor and alumni e\·ents in Florida. Arizona. California and 
Washington. O.C. 
\\nile these visits are informative and absolut-=ly essential to the Uni\·ersit:(s ad\·ancement 
work, I find that as I get older, I find myself agreeing with Mark Twain \\·hen he commented 
that: '·Tra\·e1 no longer holds the same charm for me. I've seen all the places I \,:ant to see 
except for hea\·en and hell, and I don't have an urgent need to know about either of those.'· 
I'm pleased to report that two major positions on my leadership team will be filled in April 
\\·hen Darryl Sczepanski and Derrick Gragg join the staff 
Darryl Sczepanski. \·ice president for ad\·ancement at Kettering Uni\·ersity. will join the 
Lini\·ersity April 3 as vice president for unin:rsity ad\·ancement and the executi\·e director of 
the E1\·1U Foundation. Darryl has more than 30 years of experience in capital campaign 
planning and m:m:igement. major gift fund raising and alumni relations. 
Derrick Gragg. deputy athletic director at the L•niversity of Arkansas, joins the Uni\ ersity 
April 3 as the new athletic director. Derrick brings an impressive record in athletic 
administration to E0.IU. He has scf\·ed as a senior-le\ el athletic administrator at four 
Oi\·ision I institutions and r\.?ceiH:d accolades for his work at each. 
\\'hik l look tiJf\vard t,) the experience and \·is.ion both Derrick and Darryl\\ ill bring to their 
p()Sitions. I would be remiss if I didn't publicly thank Bob England and Tom Ste\·ick for 
stepping fof\\·zml and providing interim leadership during this transition period. Both sef\ ed 
the University \·ery well. I belie\·e both are in attendance today. and I \\·ould ::isk th::it they 
stand so that\\ e can gi\ e them an appropriate acknowledgment. 
\\·e haq; good ne\\S tl~ share relative to continuing acti\.ities at the E\tl· Fc,und:ition. 
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• An additional disbursement of nearly $347,000 was received from the estate of 
Dorcas \Volf, who taught elementary school in the \Vaterford School District for 
more than 42 years. Last fiscal year her estate provided more than 5430,000 to 
EMU, v.:hich funded an endo\ved scholarship in the College of Education. 
• A gift ofS130,000 \Vas received from the estate of Jean Simpson, a lifelong 
resident of Jackson, Mich., who died recently at age 81. Simpson received her 
MBA from EMU and her gift will benefit EMU's Colleges of Business and 
Education. 
• A gift of $72,000 from the estate of alumna Anne Thorne will benefit the 
speech and hearing impairment program in EMU's Department of Special 
Education. 
• Alumna Delores Brehm and her husband \Villiam gifted an additional 
526.500. The Brehms have pledged S 1 million to EMU to establish an endowed 
scholarship in special education. · 
• Two recent grants from the \V.K. Kellogg Foundation will help EMU promote 
diversity. A $50,000 grant to the library \vill promote a culture of literacy, 
research and public engagement by establishing an African American history and 
literature collection and community lecture series. 
• A 541,555 grant to EMU's College of Education will facilitate a statewide 
Michigan summit on convergent issues impacting African American males in pre· 
K-12 education. 
Gifts such as these are critical to the University, especially as \Ve face less-than inflationary 
increases in state appropriations. As you've heard, both the Governor and the Senate have 
now \Veighed in with budget proposals for FY07. Although t~eir funding scenarios differ 
slightly. under both proposals the University \Vould receive slightly less than a 2 percent 
increase. \Vhile we are pleased that \Ve are not facing cuts to our appropriations as we have 
done the past two years, this modest increase provides a significant challenge to our ability 
to deliver high-quality, accessible educational programs. 
As I shared with the Senate Subcommittee on Higher Education Appropriations, this 
challenge is further exacerbated for the seven sister schools hit with costs for the Michigan 
Public School Employees Retirement System-an unfunded state mandate for retiree health 
care benefits that is hurting us. Costs for MPSERS have more than doubled since 1998. The 
cost to the Uni\·ersity in FY05 was $4,845,175, an increase ofS252,723 over FY04. It is 
estimated that the FY06 composite benefit cost will increase to 55,536,866-an amount 
equal to a 5.5 percent tuition hike. 
For the past two years the state has provided some relief to the seven institutions by 
subsidizing pa1Toll contributions from a stabilization sub-account, but that source is now 
depleted. \Ve continue to lobby in both chambers for continued relief in this area and I will 
make it a part of my request \vhen I testify before the House Subcommittee on Higher 
Education Appropriations April 19. 
We were pleased to see that renovation and restoration of Pray-Harrold was included in the 
Governor's proposed budget, and received support from the Senate subcommittee. I 
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personally want to thank the Regents and faculty, staff and students who visited Lansing to 
promote the necessity of this project, or wrote letters of support, or \vho hosted state 
legislators as they toured Pray-Harrold to see first-hand the scope of its problems. I also 
want to urge you to keep doing \vhat you've been doing. 
As you knO\v, the development of the state budget often takes a circuitous route from start to 
finish. \Ve're only in about the fourth inning of the game, so \Ve need to keep the pressure 
on. This pressure will take a different form on May 2 when some 100 students, faculty, staff 
and alumni descend on Lansing for ''EMU Day in the Capitol.'' This event will begin with a 
breakfast in the rotunda for our folks and legislators follo\ved by four-person team visits to 
all 138 legislators. Our intent will be to share the special character of this university and 
some of its noteworthy programs and particular strengths. 
Thanks to the Board's foresight in designating a portion of this year's tuition increase to 
funding the debt service on nev.: bonds, \ve're in strong position to move forward. Both 
Moody's Investors' Services and Standard and Poor's have affirmed EMU long-term debt 
position \vith ratings of AA and A respectively. In rating EMU, Standard and Poor's cited 
the university's "enrollment and demand trends with a grov.:ing applicant pool; and healthy 
financial performance with consistent balanced operations despite a decreasing reliance on 
state operating revenues." 
The University's ability to attract and retain students is critical to maintaining this position. 
To that end. two indicators for fall enrollment show positive activity: 
• Reservations for Fast Track, our enrollment conversion program, are tracking 200 
above where they were last year at the same time. 
• Acceptances for freshman scholarships are also up more than 15 percent compared to 
last year. 
\\'e are also continuing our Return to Learn activities. These programs, focused on helping 
adult learners complete their degrees in order to compete more effectively in the changing 
marketplace, have attracted more than 200 students who have expressed an interest in 
\VOrking with EMU. You may have seen the story featuring one of our adult learners that 
recently ran in the Detroit Free Press. 
Along these same lines. Eastern Michigan University is partnering with Automotive 
Components Holdings, LLC, to provide services to those employees who take advantage of 
its recently announced educational buy-out option. ACH, an entity managed by Ford Motor 
Company, is offering this buyout to hourly employees at all of its U.S. plants, including 
Saline and six other plants in southeast Michigan. The ACH educational buyout includes 
free tuition up to S 15,000 a year for up to four years and other benefits. To provide even 
more incentive, EMU \viii offer up to 5300 for books and \vaive the registration fee. 
Two activities that you've heard about in previous reports have moved into a new phase. We 
officially launched our AQIP projects two weeks ago. These continuous improvement 
projects will help us focus strategically on academic advising services, general education, 
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assessment and customer service as part of our reaccreditation \vith the Higher Learning 
Commission of the North Central Association, our primary accrediting agency. 
The Visioning Task Force is preparing for two open forums during which time the 
University community will be invited to provide input regarding the core elements of the 
task force's work. The sessions are scheduled for Monday, April 10, from 10-11 a.m., in the 
Tower Room, McKenny Union, and Tuesday, April 11, from 5-6 p.m., in 104 Mark 
Jefferson. 
Planning for my investiture April 7 has entered the "nervous" stage. I'm pleased that the 
planning committee has looked for every opportunity to present a quality event while at the 
same time keeping costs down. and that the evening program is doubling as a benefit to raise 
money for student scholarships. I am hopeful that funds raised that evening will allow us to 
establish at least one nev.: endowed scholarship, and to ''top off' several others that need a 
slight boost to raise them to the funding level at which a scholarship could be awarded. In 
all, I am hopeful that some 20 ne\v scholarships \vill be awarded next fall as the result of the 
investiture. This approach lends yet additional meaning to one of my favorite concepts: 
leveraging. I hope you \Vill all join me April 7 for the investiture activities. 
Another major event on the horizon that has great promise for raising dollars to support 
Eastern Michigan University is. a benefit concert being presented April 15 at the EMU 
Convocation Center by A.R. Rahman, one of India's leading musicians and music director 
for Andre\v Lloyd \Vebber's '·Bombay Dreams'' and the musical, ''Lord of the Rings." 
The show. ''Wake Up! A.R. Rahman with 150 All Stars," will bring together Rahman's 
works on stage through colorful costumes and set designs, along with Indian and American 
singers and dancers. Rahman also will perform with the Global Rhythm All Stars, a group of 
more than 150 American artists that has performed with numerous Grammy-winning artists. 
This project is the brainchild and present passion for my wife Sidney. I hope many of you 
will be able to attend. 
As ahvays, I'd like to close my remarks by sharing \Vith you news about the successes of our 
students, faculty, staff and alumni. 
STL'DE~TS 
• Dan Mathis. a junior majoring in Social Sciences, was president for the day at EMU 
March 7. Dan and I exchanged places for the day as part of this annual program. He 
followed my schedule for the day, and I took his. This is an enjoyable and 
informative program that allowed each ofus to see the workings of the University 
through a different set of eyes. 
• Leena Karsan, a junior from Grand Blanc, had t\vo of her photos selected for use as 
labels on bottles of Jones Soda. Her work is appearing on bottles of stra\vberry lime 
and bohemian raspberry produced by the company. 
• The Michigan Organization of Residence Halls Association named Kelly Basden, 
president of the Residence Hall Association, Student of the Year. 
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• Last \Vednesday, Eastern Michigan University celebrated the accomplishments of 32 
nev,:ly published first-year student authors and artists. The creative works, including 
poetry, prose and artwork, were published in the inaugural issue of Real Beginnings: 
First-Year Creative Arts Collection. The publication of this multi-genre journal is a 
result of collaboration between Cellar Roots, the First-Year Writing program and 
Campus Life. 
• Ninety-nine EMU students gave up their spring break to use that time making a 
difference in various communities around the country as part of the Alternative 
Spring Break Program. EMU students tutored at three urban elementary schools in 
Trenton, N.J.; worked \Vith teens \Vith AIDS at MetroTeenAIDS, Inc. in Washington 
D.C.; \vorked \Vith children at the School for the Deaf and Blind at Spartanburg, 
S.C.; tutored Head Start children at the Cherokee Nation in Tahlequah, Okla.; 
restored trails at St. Mark's National \Vildlife Refuge in northwest Fla.; helped to 
build low income houses \Vith the Southern Appalachian Labor Schools in Kincaid, 
W. Va.; and did construction \vork. served meals and provided childcare for residents 
of Chalmette, La. 
• Andrea Manson, a senior from Pittsfield Township, received the r-,;e\vsmaker of the 
Year Scholarship from Crain's Detroit Business. This is the second consecutive year 
that an EMU student has won this award. 
FACULTY and STAFF· 
• Morell Boone, director of the School of Technology Studies, will assume the 
position of interim dean of the College of Technology, effective May 1. 
• Robert Campbell, dining services manager at Eastern Michigan University's 
CrossRoads Marketplace, was one of four bartenders working for Culinary 
Expressions International (CEI), a company hired by the United States Olympic 
Committee (USOC) to provide meals and beverages for the athletes. major sponsors 
and families of the athletes at the recent \Vinter Olympic Games in Torino, Italy. 
• Peggy Harless. assistant director for community service and leadership. \vas honored 
recently with the Michigan Campus Compact (MCC) Faculty/Staff Community 
Service-Learning Award. 
• Eastern Michigan University's Jumpstart Program. which helps improve readiness 
for school for at-risk children. earned the highest evaluation scores in the nation 
among 65 participating campuses. EMU's program saw a 16 percent gain in their 
children's language. literacy, initiati\·e and social relations skills. 
• Eastern Michigan Uni\-ersity's First-Year Writing Program. which uses innovative 
strategies to help students learn to write \veil, won a national ''\Vriting Program 
Certificate of Excellence for 2005-06," from the Conference on College Composition 
and Communication (CCCC). 
• \VEiv1U news reporter Andrew Cluley has won the Michigan Association of 
Broadcasters 2005 Broadcast Excellence Award for the Best Feature/Use of Medium 
for his story "Pinball Art.'' a report on the pinball art display showcased on the E;\1U 
campus last \vinter. 
-7-
ALUM~I 
• Gary \V. Procop, l\l.D. ('87) has been appointed to Luminex Corporation's new 
Scientific Advisory Board. Dr. Procop serves as an Anatomic Pathologist, 
specializing in Infectious Disease Pathology and associate professor of pathology at 
the Cleveland Clinic Lerner College of Medicine of Case Western Reserve. 
• Nan Asher ('95, '98) ofYpsilanti has been reappointed to represent hearing 
impaired persons as part of the Governor's Advisory Council on the Deaf and Hard 
of Hearing. Asher is currently the associate director and interim executive director of 
the Michigan Association for Deaf and Hard of Hearing. 
• Candelle Schulte ('92) has been named the softball coach at the University of 
Wisconsin. As a head coach, Schulte has a career record of 207-14 7 ( .698). She was 
formerly the coach at the University of Charlestown. 
• Rodney Slater ('77) is one of 10 African Americans \vho \vill be honored by the 
University of Arkansas for their contributions to the University of Arkansas, the 
State of Arkansas, the nation and the \vorld. 
• James \Vynalek ("77) has been appointed executive vice president and chief 
technology officer for Collins and Aikman, a North American automotive supplier. 
\Vynalek will direct and oversee all research, engineering. development and design 
activities for the company. 
ATHLETICS 
Our student athletes and teams have had a successful winter. 
• The Women's basketball team captured the MAC West Division title. The 
championship marks their second title in three years. The women also earned a · 
second straight trip to the \V1'.'IT. 
• EMU junior fonvard Sarah VanMetre was named to the I 0-person Academic All-
Mid-American Conference \vomen's basketball team. 
• Ryan Coleman, a senior from Detroit, has been named a finalist for the 
Kodak/Women's Basketball Coaches Association (WBCA) All-America Basketball 
Team. 
• The women's S'l.vimming team captured their first league title in program history. 
Head coach Peter Linn was named MAC Women's Swimming Coach of the Year. 
• Six members of the women's swimming and diving team \vere named to the 2005-06 
Academic All-MAC \Vernen's Swimming and Diving team. Senior Katie Benedict 
and junior Sarah Chrzanowski repeated as honorees while first time members include 
senior Marie Canarecci, junior Claire Letendre, sophomore Madeleine Pilchard and 
senior Gretchen Plamondon. 
• Six members of the men's swimming and diving team. which placed second in 
league competition. were named to the 2005-06 Academic All-Mid-American 
Conference Men's Swimming and Diving team. Junior Dan \Vohl repeated as an 
honoree, \Vhile first time members include juniors Josh Olson, Preston Revere, Jason 
Piercey and sophomores Steven Bowling and Andrzej Olesinski. 
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ON THE HORIZON 
March 27 
March 28 
March 29 
March 30 
March 31 
April 3 
April 7 
April 12 
April 15 
April 19 
April26 
April 30 
May 2 
May 6 
May20 
Salute to Excellence: Graduate Research Fair 
Salute to Excellence: Employee Recognition 
Salute to Excellence: Student Gold Medallion Ceremony 
Salute to Excellence: Distinguished Faculty Awards 
Salute to Excellence: DSA Gold Medallion Awards 
Salute to Excellence: Undergraduate Symposium 
The sixth annual Education Alumni Hall of Fame induction 
ceremony. The 2006 Hall of Fame inductees are: Michigan State 
Superintendent of Public Instruction Michael Flanagan, Dean of the 
University of Miami College of Education Sam Yarger, EMU Regent 
Floyd Clack, and Mary Lou Durbin, a teacher consultant for the 
Garden City School District. 
Holman Learning Center's Faculty and Tutor Appreciation Awards 
Investiture activities 
President's Open Forum-McKenny Union 
A.R. Rahman Benefit Concert at the Convocation Center 
House Higher Education Subcommittee Hearings 
Office Professionals Day 
Spring commencement ceremonies. The morning ceremony is at 
l 0:30 a.m. and the afternoon ceremony is at 2 p.m. 
EMU Day in Lansing 
Alumni Awards Banquet 
Congressman Dingell's "Conversation and Art" at Ford Gallery 
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.6572M TREASURER'S REPORT 
Section 1 
Regent Antonini moved and Regent Sidlik seconded that the Treasurer's Report for 
the month of January 2006, be received and placed on file. 
Motion Carried . 
. 6573M INTERi~AL AUDIT 
Section 2 
. Regent Antonini moved and Regent Sidlik seconded that the Internal Audit report for 
February through March 2006, be received and placed on file. 
Motion Carried. 
.6574M GRANTS/CONTRACTS 
Section 3 
Regent Antonini moved and Regent Sidlik seconded that 92 grants and contracts 
totaling $2,065,267 for the period 01/01/06 through 02/28/06 be accepted. 
Motion Carried. 
.6575M CONSTRUCTION PROJECTS PROGRESS 
Section 4 
Regent Antonini moved and Regent Sidlik seconded that the Board receive and place 
on file the Construction Projects Progress Report for the period ending January 31, 2006. 
Motion Carried. 
-10-
.6576M ACCOUNTS RECEIVABLE 
Section 5 
Regent Antonini moved and Regent Sidlik seconded that the Student Accounts 
Receivable Reports, and the Collection Agency Inventory as of January 31, 2006, be received 
and placed on file. 
Motion Carried. 
.6577M 
Section 6 
REPORT: FY 2006 GENERAL FUND BUDGET 
INTERIM STATUS 
Regent Antonini moved and Regent Sidlik recommended that the fiscal 2006 General 
Fund Budget Interim Status Report as of January 31, 2005 be accepted and placed on file. 
Motion Carried. 
.6578M 
Section 7 
REPORT: Information and Communications Technology 
Initiatives 
Regent Antonini moved and Regent Sidlik seconded that the Report on the progress 
of ICT Initiatives and the financial status report be accepted. 
Motion Carried. 
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.6579M STAFF APPOINTMENTS 
Section 8 
Regent Antonini moved and Regent Sidlik seconded that the Board of Regents 
approve the 15 staff appointments for the period January l, 2006 through February 28, 2006 
as shown on the following list. 
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REPOf, , PERIOD: EASTERN MICt. ..~ UNIVERSITY STAFF APP01o •. ,v1ENTS 
JANUARY 1, 2006 THRU FEBRUARY 28, 2006 
LAST NAME FIRST NAME E CLASS GRADE JOB TITLE DEPARTMENT HIRE DATE ANNUAL SALARY APPT. % ETHINCITY GENDER 
Atkinson Kacey PT 08 Sr Frnanc1al Aid Advisor Financial Aid Office 1/16/2006 $40,000.00 100 WH F 
Barnes Shavaughn cs 05 Account Specialist Financial Aid Office 2/2/2006 $27,994.00 100 BL F 
Braden Sean PT 10 Coard Construe Proj • Housing Hdc Support Services-Housing 1/3/2006 $59,250.00 100 WH M 
Broderick Angelina PT 06 Pgm Asst I, YYEA Off Acad Serv Learn 1/13/2006 $12.168.00 37.5 BL F 
Buis Josh AC 12 Asst Coach(Ftbl/Mn-Wmn Bsktbl) 1/C Ath Admin 2/18/2006 $51,000.00 100 WH M 
Gray Sean PT OG fnlake Counsefor-MSBTOC SBDC ?IW2006 $33,903.00 100 BL M 
Habib Asad PT 08' Web Anafysl/Programmer I ICT -Enferr,rise Appfic and lntegrafi 2/13/2006 $47,000.00 100 AS M 
Harris De Von cs 03 Parking Control Clerk Parking 2/6/2006 $22,313.00 100 13L M 
Harvey Stephannnie AP MGtL1 Asst Dir Ath Mktg & Promotions t A Promotions 1/9/2006 $50,000.00 100 BL F 
I 
._. 
vJ Kantz Brian PT 06 Asst Mgr Ticket Ops Convocation Center Operations 1/3/2006 $29,029.00 100 WH M I 
Nesfiefd Shamyle PT 07 Pgm Coard YYEA Off Acad Serv Learn 1/13/2006 $23,400.00 62.5 13L F 
Pa Herson Shondella FM 95 Fast Food Worker Dining Services 1/23/2006 $15, 132.00 75 BL F 
Rhoton Diana PT 07 Accountant II Accounting Student 1/9/2006 $37,715.00 100 WH F 
Rich Michele cs 04 Customer Service Rep CE Non-Credit Programs 1/16/2006 $24,773.00 100 WH F 
Westover Aimee cs 05 Customer Service Rep II Ce Reg Ctr Monroe 1/23/2006 $27,994.00 100 WH F 
3/1/2006 
Prer,ared by Humnn Resources Page 1 or 1 
.6580M STAFF SEP ARA TIO NS/RETIREMENTS 
Section 9 
Regent Antonini moved and Regent Sidlik seconded that the Board approve 13 
separations and retirements for the reporting period January 1, 2006 through February 28, 
2006. 
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Rf:PORTlh _RIOD F/ISTERN MICI '''"'' .. ~UNIVERSITY S T/lff S[l'lRAllONS/RE 111lEMENTS 
JANUAHY 1, 7006 THflU rrnnuARY 78, 7006 
NAME JOB TITLE E CLASS GRADE ORG# DEPARTMENT HIRE DATE TERMINATION DATE GENDER ETHNICITY REASON 
OieszClad. Linda Sr Secrelary cs 05 107600 Fgn Lang & Bilingual 411712000 113012006 r WH TERM PERSONAL 
Comis1ak, Gregory C r acil,lies Main! Worker rM 14 158100 Hric Supporl Services-Housing 11/212003 1/1312006 M WH TERM PERSONAL 
Crowe, Allyn Nelwork Syslems Engineer II PT 09' 140450 Sludenl Technology Services 12/2211999 1118/2006 M Ill 
TERM PERSON/II. 
Gruber, James A Accounlanl I PT 06 125700 Granl /\ccounling 11!7/2005 1/10/2006 M WH 
TERM INVOLUNTARY 
Hickey, Joseph J Coord Construe ProJ · Housing PT 10 158100 fide Support Services-Housing 7/1/1988 1/1812006 M WH 
TrnM RETIREMENT 
Jayaraman, /lneelha Resca,ch /lssociale I PT 07 111850 School ol Social Work 2/M/2005 1/12/2006 F AS 
TERM PERSONAL 
Macl'herson, Mallhew Ass! Coach(rlbl/Mn-Wmn Osklbl) /IC 12 103500 1/C/llh Admin 1211612003 2/26/2006 M WH fERM PERSONAL 
Maybouer, Robe1! Head Coach (Osbl/Sfbl/TrkNol) AC 16 105200 I A Womens Track 117/1985 1110/2006 M WH TERM AT WILL SEPARATION 
Moher. Wendy S HR Consullanl II AP PFHR2 12?550 Employee Relallons 9/2/7003 1128/2006 
F WH TERM PERSONAL 
Palka, Joe I. Assl Coach(flbl/Mn Wmn llsklbl) AC 12 103500 IIC Alh Admin 2/11/2004 2/15/2006 M WH TERM PERSONAL 
.,.. 125050 Accounling 5124/1999 1/6/2006 Relz, Robin M Sr /lccounlanl PT 08 
r WH TEHM PERSONAL 
Sanders. Cass111a l Marketing & Commun Assoc II PT 07 105850 Univ Markellng 11/111700? 
11412006 F BL TERM PERSONAi. 
Schrage, Jenn,fer M 011 Siudeol Jud1c1al Services /IP MGIL? 157000 Std Jmhcial Se1vice 812212002 
1/7012006 F WH TERM PERSON/II 
J/1/?00G 
Pwpared hy I li11na11 llr',oturf', l'aur. I of I 
.6581M ACADEMIC SEPARATIONS 
Section 10 
Regent Antonini moved and Regent Sidlik seconded that the Board of Regents 
approve 31 separations for the reporting period January 12, 2006 through February 28, 2006 
as shown on the following list. 
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ACADEMIC SEPARATI< /1/2006 THROUGH 2/28/2006 
NAME ECI..ASS Q!!A.IIB CURREtjT ~!!BE DAIE TEBMDATR JOB'luLE DEPARTMENT GENDER F.Tlfil CODE ~ 
Boggs, David AP 131\ 711/1998 116n<l06 Acaden11c DepBrtmenl Heed Busonus & Tech Ed M WH INTERIM APPT 
Scluege, Jennifer M AP MG!L2 812212002 1120/2006 Dir Student Judicial Services Std Judicial Service F WI! TERM PERSONAL 
Boggs.David FA 01 71111998 116/2006 Professor Technology PHD Prog M WH TERM RETIREMENT 
Doyle, Timothy FA 01 8/27/1986 2/15/2006 ln.structor School of Technology Studies M WI! TERM AFTER PAYOlIT 
Ferb(r, Miklos FA 01 8/2511999 1/31/2006 Instructor School of Engineering T cchnology M WI! TERM liND APPOINTMENT 
Green, Teresa C FA 01 8126/1998 1/15/2006 Associate Professor Politico! Science F BL TERM AFTER PAYOlff 
Mclloskey, John FA 01 8/27/1997 1/15/2006 Associate Professor P•ychology M \VII TERM AFTER PAYOlTf 
Nabors, Nina A FA 01 8/25/1999 1/15/2006 Associate Professor Sick Leave I!xpense F BL TERM AFTER PAYOlTf 
Welb(r, Joel S FA 01 8/29/1984 1/4/2006 Associate Professor Marketing M WH TERM RETIREMENT 
Haslam, Diwie M LE 01 9/1/2005 118/2006 Lecturer I School Health Promo Human Perform F WI! TERM PERSONAL 
LeMere, Karle LE 01 8n912001 1/1/2006 Lecturer I Eng Language & Lit F WI! TERM PERSONAL 
Parrish, Pellicia M LE 01 8/28/2002 l/8/2006 Lecturer I Coe-OITc Ace Service F Bl. TERM PERSONAL 
Anderson, Glynis I.L 01 7/1/2002 l/1/2006 Adjunct Lecturer School of Social Work F xx TERM END APPOINTMENT 
Balcer, Marjane L LL 00 5/16/2001 2/6/2006 Adjunct Lecturer Teacher Education F xx TERM APPOINTMENT CANCELLED 
Buzas, Thomas E LL 00 1/812006 1/8/2006 Adjunct Lecturer Marketing M NX TERM APPOINTMENT CANCELLED 
Drumm, Beverley LL 00 1/24/2005 1/8/2006 A<lJttnct Lecturer Ce Weekend Univ F WI! TERM APPOINTMHNT CANCELLED 
Fulton, Erica J LL 00 9/1/2004 1/8/2006 Adjunct Lecturer Ce Weekend Univ F WI! TERM APPOINTMENT CANCELLED 
Gaydos, Steffan A LL 00 8/31/2005 1/1512006 Adjunct Lecturer . School of Technology Studies M NX TERM APPOINTMENT CANCELLED 
Grem, Seo\\ LL 01 911/2002 1/812006 AdJttnct Lecturer Oeog1ephy & Geology M xx TERM APPOINTMENT CANCELLED 
Guney, Erdal LL 01 9/112002 118/2006 Adjunct Lecturer Dept of Accounting wid Fmwice M WI! TERM APPOIN1MENT CANCELLED 
llethikhanavala, Angela J LL 00 &/11/2003 1/8/2006 Atljuncl Lcc\wer Eng Language & Lit F WI! TERM APPOINTMENT CANCELLED 
Heyden, Gary LL 00 1/1/2004 l/8/2006 Atljunct Lecturer Business & Tech Ed M NX TERM APPOINTMENT CANCELLED 
Herald, William J LL 00 8/31/2005 1/8/2006 Mjunct Lecturer Dept of Accounting wid Finwice M \Vil TERM APPOINTMENT CANCELLED 
Hoetger, Thomas LL 01 9/1/2002 1/8/2006 Lecturer Teacher Education M WI! TERM llND APPOINTMENT 
Jayaram&rl, Anectha LL 00 2/14/2005 l/12/2006 Lecturer Ce Weekend Univ F AS TERM llND APPOINTMENT 
Kong. Aaron LL 00 1/8/2006 118/2006 Adjunct Lecturer School of Technology Studies M WI! TERM APPOINTMENT CANCELLED 
Lake, Daniel LI. 00 1/1/2003 1/8/2006 AdJunct Lcctwer Mar1<eting M WJI TllRM APPOINTMENT CANCEi.LED 
McCeffnty, Arthur N LL 00 7/16/2002 1/8/2006 Adjunct Lecturer Cont Ed Traverse Cly M WI! TERM llND APPOINTMENT 
Ramaswamy, Vtdya I.I. 00 9/1/2004 1/8/2006 Adjunct l.ectwer Teacher Education F NX TERM APPOINTMENT CANCEi.LED 
Ttuone, Robert LI. 01 9/1/2002 1/812006 Adjunct Lecturer Fine Arn M WI! TERM APPOINTMENT CANCELLED 
7.1mmennen. Ttrry M LL 00 S/1/2004 l/812006 Adjunct Lecturer Biology F Wit TERM APPO!NThffiNT CANCELLED 
.6582M 
Section 11 
ACADEMIC AFFAIRS ADMINISTRATIVE/ 
PROFESSIONAL APPOINTMENTS/TRANSFERS 
Regent Antonini moved and Regent Sidlik seconded that the Board of Regents 
approve the two Administrative/Professional appointments at the ranks, salaries, and 
effective dates as shown below. 
EFFECTIVE 2/1/2006 
Last Name First Name Race/Gender Rank/Grade 
Ervin Naomi W/F AP/MG ADA 
Sader Archie W/M AP/CDAP3 
Motion Carried. 
Salary 
$115,000 
$ 90,000 
Title 
Director 
Executive in Residence 
.6583M STUDENT AFFAIRS COMMITTEE 
Section 12 
Department 
School of Nursing 
College of Business 
Regent Clack moved and Regent Antonini seconded that the Agenda for March 21, 
2006, and the Minutes of January 17, 2006, be received and placed on file. 
Motion Carried. 
.6584M EDUCATIONAL POLICIES COMMITTEE 
Section 13 
Regent Rothwell moved and Regent Brandon seconded that the Educational Policies 
Agenda for March 21, 2006, and the minutes of the January 17, 2006, meeting be received 
and placed on file. 
Motion Carried. 
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.6585M FACULTY TENURE 
Section 14 
Regent Rothwell moved and Regent Incarnati seconded that the Board approve the 
granting of tenure, effective beginning with the 2005 fall semester for one faculty member. 
Last Name First Name Rank Department 
Reinhardt-Segawa Ulrich Associate Professor Biology 
Motion Carried. 
.6586M 2006 - 2007 SABBATICAL LEA VE A WARDS 
Section 15 
Regent Rothwell moved and Regent Antonini seconded that the Board accept and 
place on file the Report of 2006 -2007 Sabbatical Leave Awards. 
Motion Carried. 
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E..\STER\' M!CHIGA\' U\'!\"ERSITY 
DIVISIO\' OF AC.A.DE'.\f!C AFFAIRS 
2006-2007 SABBATICAL LEA VE A \YARDS 
Two SE:\IESTER 
Linda Adler-Kassner, English Language and Literature .. Activist Writing Program 
Administration: Changing Stories'' 
Pirooz Aghssa, Communication and Theatre Arts. "Cabaret Techniques in Performance: 
De'v elopment of a One-Person ShO\\" 
Nancy Allen, English Language and Literature. '"Writing Profiles of [Extra]ordinar::- Women: 
A Sabbatical of Learning and \\"ritmg·· 
E.L. Cerroni-Long, Sociology, Anthropology, and Criminology ... Ethnicit:- and Cultural 
Heritage" 
Daniel L. Clemans, Biology ... Invest1gatmg the Role of Probiotic \.licroorganisms in 
Mo~ulating the Immune Response" 
Jeff Duncan, English Language and Literature .. Plays for Ea3tem Michigan Uni\·ersit::, and 
for the Ann Arbor Symphony Orchestra .. 
Sam Fullerton, Marketing. ··A Cross-Cultural Assessment of Attitudes Regarding Cnethical 
Beha\ ior .. 
Roger D. Long, History and Philosophy . .. Liaquar. J111na ·s 'Rzglu Hand:· A Biograph::,·· 
Rebecca A. Martusewicz, Teacher Education ... EcoJustice Education: Re\·italizmg the 
Cultural and Ecological Commons·· 
Chris Mayda, Geography and Geology. '"Regional and Em ironmental Geo graph::, of CS and 
Canada Textbook" 
Lynn Nybell, Social Work . .. Childhood. fowlz. and Socza! Work in Tramformariol1" :.\ Te,t 
for Social \\"ork Education" 
Ulrich Reinhardt, Biology ... Interactions Bet\\·een ?\"ati\·e and In\"aSi\e Fish Species in 
Fresh\\·ater Habitats of !\orthem Japan and Southern Gerrn:i.n::- ·· 
Ellen C. Schwartz, Art ... ivktal Icons - Images for the 0-·!iddk Class? .. 
Tsu-Yin Wu, !\ursing. "A Comparati\e Study on Breast Cancer Screening Among Immigrant 
Asian \\.omen in the U.S. and \\'omen m Tai\\·an" 
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ONE SEMESTER 
Michael Angell, Biology. "The Role of B-1 Lymphocytes in Protective Responses to MA \'-1 
Infection" 
Marilyn Corsianos, Sociology, Anthropology, and Criminology. "Crime and Gendered 
Justice: Examining the Possibilities" 
Deborah Heyl-Clegg, Chemistry. "Development and Study of Antimicrobial Peptides as 
Potential Non-Resistant Antibiotics" 
Ellen S. Hoffman, Teacher Education. "A History of the Emerging Internet and Schools'' 
Paul Leighton, Sociology, Anthropology, and Criminology. "The Economics of Private 
Prisons" 
Margaret A. Moore-Hart, Teacher Education. '·Teaching \Vriting in a Diverse, 
Technological Society: An Avenue to Literacy Leaming for Students in Grades K-8" 
Julia R. Myers, Art. ''Charles McGee: Sixty Years as an African-American Artist in Detroit'. 
Anne Nerenz, Foreign Languages and Bilingual Studies. "Increasing Spanish Language 
Proficiency and Cultural Knov,:ledge'· 
Lynn Nybell, Social Work. "Childhood. Youth, and Social Work in Transformarion: A Text 
for Social Work Education" 
Russell Olwell, History and Philosophy. "Secrecy and the American Republic'' 
Michael J. Paciorek, Health Promotion and Human Performance. "Disability and Sport 
Recreation Resources, 4th Ed." 
Ha rash J. Sachdev, Marketing. '"Understanding the Practicality of Supply Chain 
l\fanagement: Using Tecumseh Products as an Example'' 
Martin B. Schichtman, English Language and Literature. ''Cinematic Illuminations: The 
Middle Ages on Film" 
Eric R. Schulz, Management. "Allocation and Perceptions of Merit Pay in a Public 
University" 
Linda M. Woodland, Accounting and Finance. "Testing for Market Overreaction Using 
Probit Regression" 
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.6587M 
Section 16 
APPOINTMENT OF CHARTER SCHOOLS BOARD 
MEMBERS 
Regent Rothwell moved and Regent Clack seconded that the Board appoint Michael 
Haftel to a three-year term on the Board of Directors of the Academy for Business and 
Technology; Joseph Capuano to a three-year term on the Board of Directors of Ann Arbor 
Leaming Community; Karen Lee and Rumell McDowell to three-year terms on the Board of 
Directors of Edison Oakland Academy; Monica Evans and Kecia Harper-Edmond to three-
year terms on the Board of Directors of Gaudior Academy; and Thomas Riutta to a three-
year term on the Board or Directors of Grand Blanc Academy. 
Motion Carried. 
.6588M REISSUANCE OF CHARTERS 
Section 17 
Regent Rothwell moved and Regent Antonini seconded that the Board reissue the 
charters for Commonwealth Community Development Academy and Gaudior Academy and 
authorize the president of the University to execute new five-year contracts which will expire 
June 30, 2011. 
Motion Carried. 
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.. 
.6589M OFFICIAL REPORTING DATES 
Section 18 
Regent Rothwell moved and Regent Clack seconded to formally accept the following 
Opening of Tenn and Official Record dates for the 2006-2007 fiscal year as determined by 
University policy: 
Opening of Term Official Record 
Summer 2006 July 7, 2006 September 15, 2006 
Fall 2006 September 15, 2006 January 19, 2007 
Winter 2007 January 18, 2007 May 18, 2007 
Spring 2007 May 10, 2007 July 20, 2007 
Motion Carried. 
.6590M POLICY REVISIONS 
Section 19 
Regent Rothwell moved and Regent Antonini seconded to approve three revised 
Academic policies and two revised Student Affairs Policies; Student Involuntary 
Administrative Withdrawal and University Apartments Eligibility. 
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I 
A 3.5.3 New Revision 
Policies, Rules 
And Regulations 
Chapter Name Chapter No. Page 
I EMPLOYMENT/AFFIRMATIVE ACTION 13.s.3 I Page 1 of 1 
Issue 
ACADEMIC PERSONNEL: GRADUATE ASSISTANTS AND 
DOCTORAL FELLOW PROGRAMS 
UNIVERSITY POLICY STATEMENT: 
It is the policy of the University to administer graduate assistant and doctoral fellow programs for 
qualified graduate students. 
UNIVERSITY PRACTICE: 
University practices for implementing this policy are explained in the Graduate Catalog with more 
detail found online. Generally the graduate assistant and doctoral fellow programs include: 
• Program administration by t.he Graduate School and the respective academic 
departments 
• A stipend based on market factors and applicant qualifications that does not go below a 
base amount set by the Graduate School 
• Student enrollment as a full-time graduate student with a minimum course load of 12 
credit hours during an academic year (fall-winter). 
• Normal workload of 20 hours per week 
• Tuition/fee scholarships. 
Positions less than 100% may be offered with prorated stipend and scholarship awards. 
RESPONSIBILITY FOR IMPLEMENTATION: 
The Provost and Vice President for Academic Affairs is responsible for the overall 
implementation, administration and interpretation of this policy. 
SCOPE OF POLICY COVERAGE: 
This policy applies to all graduate assistants and doctoral fellows. 
Authority for Creation or Revision 
Minutes of the Board of Regents, September 12, 1966; para . .425M. 
Minutes of the Board of Regents, May 19, 1976; para .. 1643M. 
Minutes of the Board of Re ents, Se tember 28, 1993; ara . .4739M. 
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B 7.1.2 New Revision 
I~, 
I/~, IM@Mi·ffli·--,~·ffl'-"ti•·i"i";l111-•ffi11i·1I,'-• /t mJ) I 1-:~· 
· 6-22-77 1-17-06 
Policies, Rules 
And Regulations 
I ADMISSION: GRADUATE ADMISSION STANDARDS 
UNIVERSITY POLICY STATEMENT: 
It is the policy of the University to set admission requirements and admit qualified applicants to 
graduate programs based on University, Graduate School, and program criteria. 
UNIVERSITY PRACTICE: 
The following are general admission requirements for graduate programs: 
• The completed University graduate application form, nonrefundable application fee, 
personal statement and all official undergraduate and graduate college transcripts 
• The earned equivalent of a four-year U.S. bachelor's degree from an accredited 
college or university 
International applicants must also provide: 
• A statement of financial responsibility (F 1 or J 1 visa holders) 
• Standardized English language test scores 
Academic programs may require additional admission material, including but not limited to: 
• Program application form 
• Standardized test scores 
• Letters of recommendation 
• Portfolio, audition. interview or writing sample 
• Resume 
Doctoral and Specialist Degree Admission: 
Each program sets its own admission criteria, minimum grade point average for bachelor's or 
master's degree work, test score requirement. and list of required admission documents. Details 
may be found in the Graduate Catalog. 
Master's and MFA Degree, Graduate and Advanced Graduate Certificate Program 
Admission: 
Each program sets its own admission criteria, minimum grade point average for bachelor's or 
master's degree work, test score requirement, and list of required admission documents. 
Applicants may also be admitted conditionally based on various deficiencies or undergraduate 
senior status. Details may be found in the Graduate Catalog. 
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Chapter Name Chapter No. Page 
ADMISSION: GRADUATE ADMISSION STANDARDS 
Non-Degree Admission: 
Non-degree admission is possible and appropriate for those individuals who seek: 1) self-
enrichment; 2) continuing education; 3) teaching endorsements or teaching certificate 
maintenance. It does not lead to a graduate degree or certificate. It may be appropriate for 
applicants attempting to determine program of choice for graduate admission. 
RESPONSIBILITY FOR IMPLEMENTATION: 
The Provost and Vice President for Academic Affairs and the Vice President for Enrollment 
Services are responsible for administration and interpretation of this policy. 
SCOPE OF POLICY COVERAGE: 
This policy applies to all applicants for graduate admission to Eastern Michigan University. 
Authority for Creation or Revision 
Minutes of the Board of Regents, June 22, 1977; para .. 181 ?M. 
Minutes of the Board of Re ents, Janua 18, 1978; ara. .1881 M. 
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c 6.2.2 New Revision 
Policies, Rules 
And Regulations 
ACADEMIC PROGRAMS AND 
I REQUIREMENTS 
UNIVERSITY POLICY STATEMENT: 
It is the policy of the University to administer graduate programs to qualified graduate students. 
UNIVERSITY PRACTICE: 
The Graduate Catalog provides procedures for the following requirements: 
• Program requirements and prerequisites 
• Academic advising 
• Academic load 
• Degree and award credit hours 
• Time-to-degree 
• Transfer of credit from other universities or other graduate degrees 
• Course auditing 
• Course limitations 
• Course withdrawal 
• Grading system 
Grade point average guidelines for graduation 
• Residency 
• Graduate course enrollment by undergraduate students 
• Undergraduate courses allowed on a graduate program of study 
• Probation and dismissal 
• Degree audit for graduation 
RESPONSIBILITY FOR IMPLEMENTATION: 
The Provost and Vice President for Academic Affairs, and the Vice President for Enrollment 
Services are responsible for the overall implementation, administration and interpretation of this 
policy. 
SCOPE OF POLICY COVERAGE: 
The policy applies to all graduate students. 
Authority for Creation or Revision 
i Minutes of Board of Regents, October 18, 1978: para .. 1997M. 
I 
I 
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STUDENT PROGRAMS AND 
I REQUIREMENTS 
UNIVERSITY POLICY STATEMENT 
STUDENT INVOLUNTARY ADMINISTRATIVE WITHDRAWAL 
It 1s the policy of Eastern Michigan University to establish a Student Involuntary Administrative Withdrawal Policy 
for the purpose of maintaining a campus environment that is conducive to learning. protects the University's 
educational purposes. maintains reasonable order on campus, and protects the rights and safety of all members 
of the University community. The University may order the involuntary withdrawal of a student from the Universi:y 
or from University Housing in accordance with University policy, as described below. 
UNIVERSITY PRACTICE 
The Student Involuntary Administrative Withdrawal Policy, below, outlines the procedures to be utilized in seeking 
the involuntary withdrawal of a student. 
Section I: Scope of Policy 
The policy will cover behaviors described in Section II: Standards for Withdrawal, Items "a" through "e", that occur 
on University premises and/or at University-sponsored activities but may also address off-campus behavior if the 
University determines that the behavior, or the continued presence of the student, impairs, obstructs, interferes 
with or adversely affects the mission, processes or functions of the University. 
For purposes of this policy a student is defined as follows: 
Any person enrolled for courses through or at EMU, both full-time and part-time. and those who attend 
educational institutions other than EMU but who reside in EMU residence halls." 
Any person who is net officially enrolled for a particular term but whose EMU record indicates a continuing 
relationship with the University, or 
Any person who has been accepted into EMU but have net yet enrolled for courses. 
Section II: Standards for Withdrawal 
In accordance with University policy, and applicable federal and state laws prohibiting discrimination based on 
disability. a student may be involuntarily withdrawn from the University and/or University Housing. either 
temporarily er permanently, if it is determined that a student suffers from a mental disorder as defined by the 
current American Psychiatric Association Diagnostic and Statistical Manual, and as a result of the disorder: 
a. Engages, er threatens to engage, in behavior which poses a danger of causing physical harm to self or 
others. and/or 
b. Engages. or threatens to engage, in behavior which would cause significant property damage, which directly 
and substantially impedes the lawful activities of other members of the University, and/er 
c. Demonstrates an inability to satisfy personal needs (e.g., nourishment, shelter) such that there is a 
reasonable possibility that serious physical harm or death might occur within a short period of time. and/or 
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STUDENT INVOLUNTARY ADMINISTRATIVE WITHDRAWAL 
d. Commits a violation of the University's Student Conduct Code and lacks the capacity to comprehend and 
participate in the University's disciplinary process, and/or 
e. Commits a violation of the University's Student Conduct Code and did not understand the nature or 
wrongfulness of the conduct at the time of the offense. 
Section Ill: Premises Underlying This Policy 
An involuntary administrative withdrawal: 
a Is not a substitute for appropriate disciplinary action under the Student Conduct Code. 
b. Should not be used to dismiss socially or emotionally "eccentric" students who do not otherwise meet the 
standards for withdrawal specified in this section. 
c. Should only be initiated after reasonable attempts to secure voluntary cooperation for a psychological 
evaluation or withdrawal have been exhausted or if the student refuses to agree to or doesn't adhere to 
reasonable conditions established for his/her continued presence on campus and/or in University Housing. 
Section IV: Procedures Under this Policy 
Commencement of the Process 
This process may be initiated by the Director of Student Judicial Services when: 
a. Any member of the University community who reasonably believes that a student may meet one of the 
involuntary withdrawal standards in Section II contacts the Director of Student Judicial Services with his/her 
concerns about the student: and/or 
b. The student is referred to Student Judicial Services for a possible conduct code violation and the conduct 
is such that it may meet one or more of the involuntary withdrawal standards. 
Informal Review by Student Judicial Services 
The Director of Student Judicial Services will conduct a preliminary, informal review and will schedule a meeting 
with the student. At the end of this informal review, the Director may do one or more of the following: 
a. Determine that the student does not meet the standard for involuntary withdrawal and terminate this 
process. If warranted, the student's conduct will be handled by Student Judicial Services under the regular 
disciplinary process. 
b. Require the student to schedule an evaluation by a qualified, licensed mental health professional outside 
the University within five calendar days. The student will be responsible for any costs associated with the 
evaluation. 
c. Refer the student to the Behavioral Evaluation Team for an assessment and recommendation under this 
policy. Any pending disciplinary action against the student will be postponed until the Behavioral Evaluation 
Team completes this process. 
d. Allow a student who meets the conditions for an involuntary withdrawal to voluntarily withdraw from the 
University and waive the right to further procedures under this policy. If future reenrollment at the 
University is an option, the Director will provide the conditions necessary for consideration of reenrollment 
to the student in writing (see "Conditions for Reenrollment" section of this policy). 
Referral to the Behavioral Evaluation Team 
After completing the informal review as described in the above section. the Director of Student Judicial Services 
may refer a student to a hearing with the University's Behavioral Evaluation Team for assessment and 
recommendations. The team will include: 
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I STUDENT INVOLUNTARY ADMINISTRATIVE WITHDRAWAL 
• One member at large appointed for a two-year term by the Vice President for Student Affairs 
• Director of Counseling Services, or his/her designee 
• Director of Housing, or his/her designee 
The chair of the Behavioral Evaluation Team will be appointed to a two year term by the Vice President for Stucent 
Affairs. 
The role of the Behavioral Evaluation Team is to evaluate the student and make a determination as to whether the 
student should be involuntarily withdrawn from the University and/or University Housing or whether the student can 
remain in school and/or continue to live in University Housing under specified conditions. The recommendation by 
the Behavioral Evaluation Team will require the concurrence of any two of the three team members. 
The Director of Student Judicial Services will arrange for the Behavioral Evaluation Team to meet with the student 
and will notify the student in writing of his/her referral to a hearing and inform the student of the time, date and 
location of the hearing. If the Director of Student Judicial Services has ordered a psychological assessment, the 
Behavioral Evaluation Team will not be convened until the evaluation has been completed and the written 
psychological assessment has been submitted to the University. 
Notice of the hearing will be considered adequate if it is sent to the student's last known address registered with 
the University or is hand delivered to the student at least three business days in advance of the meeting time. 
Behavioral Evaluation Team Hearing 
The Behavioral Evaluation Team will conduct a hearing with the student in order to determine an appropriate 
course of action under this policy. The following guidelines will govern the hearing: 
a. The student will have the right to be present throughout the entire hearing, unless the student becomes 
disruptive. 
b. The hearing will be conducted even if the student fails to attend the hearing or if the student is removed 
during the hearing for disruptive behavior. 
c. A family member and/or a qualified mental health professional may accompany the student to the hearing. 
Legal counsel will not be permitted at this hearing. The student will be expected to speak on his/her own 
behalf whenever possible. 
d. The student will have the right to review all case information before the hearing with the exception of 
personal or confidential notes of University officials regarding the case. The information will be made 
available to the student in the Student Judicial Services office during normal business hours at least 2 days 
before the scheduled hearing. 
e. The hearing shall be conversational and non-adversarial, whenever possible. Formal rules of evidence will 
not apply, except that the Chair may exclude evidence that is not relevant or is cumulative. 
f. The student has the right to question all witnesses at the hearing and comment on all documents 
presented. 
g. The hearing will be closed to the public. and all testimony and evidence will be considered confidential. 
h The hearing will be tape recorded by the University. Tapes will remain the property of the University and 
will serve as the official record of the proceedings. The University will retain the tape recording for a period 
of two years after a final determination has been issued and all appeals have been exhausted under this 
policy. After the expiration of this two year period, the University may erase or discard the tape recording. 
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Chapter Name Chapter No. Page 
STUDENT INVOLUNTARY ADMINISTRATIVE WITHDRAWAL 
Disposition of the Case 
Upon completion of the Behavioral Evaluation Team hearing, the Team will submit its written findings to the 
Director of Student Judicial Services within three business days. This document will include the recommendation 
of the Team, the reason(s) for the recommendation, and: 
1. If the team recommends an involuntary withdrawal, whether the student is eligible to be reconsidered for 
reenrollment. including the conditions the student must meet to be considered and any length of time that 
must pass before the student can apply for reenrollment, OR 
2. If the team does not order an involuntary withdrawal, any conditions that the student must meet in order to 
remain enrolled in school and/or remain in University Housing. 
The Director of Student Judicial Services will notify the student in writing within three business days after receiving 
the Team's written findings and will inform the student of his/her right to appeal the Team's recommendation. If 
the student chooses not to appeal or if, after the appeal. the recommendation is still to allow the student to remain 
enrolled in school and/or remain in University Housing, the student will meet with the Director of Student Judicial 
Services, within five calendar days, to formalize the recommendation into a behavioral contract between the 
University and the Student. 
APPEAL PROCESS 
A student may appeal any of the following decisions rendered under this policy: 
a. An i_nvoluntary withdrawal from the University and/or from University Housing recommended by the 
Behavioral Evaluation Team. 
b. The conditions recommended by the Behavioral Evaluation Team in order for the student to remain 
enrolled and/or continue living in University Housing. 
c. A denial of the student's request for reenrollment by the Behavioral Evaluation Team. 
d. An involuntary withdrawal implemented in accordance with the "Student's Failure to Comply" section of this 
policy. 
The student must submit a written appeal to the Vice President for Student Affairs office within seven calendar 
days of the date of the decision being appealed. After reviewing the student's case and after meeting with the 
student, the Vice President or his/her designee will render a written decision as it relates to the student's appeal 
within five calendar days. This decision will be final. 
A student who voluntarily withdraws or is involuntarily withdrawn under this policy may be subject to conditions for 
reenrollment. These will be provided to the student in writing and may include, but are not limited to the following: 
a. Submission of a psychological assessment by a qualified mental health professional, indicating readiness 
to return to school. 
b. Continued counseling or therapy. 
c. Continued medication. 
d. Restriction against on-campus housing. 
e. Successful completion of college courses at another college or University. 
f. Review by the Behavioral Evaluation Team. 
A student seeking reenrollment must do so by notifying the Director of Student Judicial Services of his/her desire 
to reenroll and must provide the office with documentation of adherence to all required conditions for reenrollment. 
The Director of Student Judicial Services will refer the request to the Behavioral Evaluation Team. 
Reenrollment is not guaranteed; after reviewing the case and meeting with the student, the Behavioral Evaluation 
Team will make a decision on the student's request for reenrollment. designate any further conditions for 
reenrollment and notify the student in writing within five calendar days after meeting with the student. 
-31-
STUDENT INVOLUNTARY ADMINISTRATIVE WITHDRAWAL 
Student's Failure to Comply 
A student may be involuntarily withdrawn and/or disciplined under the conduct code if he/she: 
1. Fails to attend any required meeting under this policy. and/or 
2. Fails to timely schedule and/or appear at a psychological assessment requested by the Director of 
Student Judicial Services, and/or 
3. Fails to adhere to any conditions placed on him/her in order for him/her to remain enrolled in the 
University and/or remain in University Housing. 
Section V: Emergency Interim Withdrawal 
An emergency interim withdrawal may be implemented immediately by the Director of Student Judicial Services, 
after approval of the Vice President for Student Affairs or his/her designee, if the Director reasonably believes that 
the student may be suffering from a mental disorder and there is reason to believe that the student's behavior 
poses a substantial threat of harm to oneself or others, threatens or endangers University property, or disrupts the 
stability and continuance of normal University operations and functions. 
A student may be notified of the emergency interim suspension either orally or in writing. It takes effect the day it 
is issued by the Director of Student Judicial Services. 
A student withdrawn on an emergency interim basis will be given the opportunity to meet with the Vice President 
for Student Affairs or his/her designee within forty-eight (48) hours from the effective date of the emergency 
interim withdrawal to discuss the following issues only: 
1. The reliability of the information concerning the student's behavior, and/or 
2. Whether the student's continued presence on campus poses a substantial threat of harm to oneself or 
others, threatens or endangers University property, or disrupts the stability and continuance of normal 
University operations and functions. 
At the conclusion of this meeting, the Vice President or his/her designee may either uphold or cancel the interim 
emergency withdrawal. Regardless of whether the emergency interim withdrawal is upheld or cancelled, the Vice 
President or his/her designee will direct the Director of Student Judicial Services to continue with the involuntary 
administrative withdrawal process as outlined in this policy. However, if the interim emergency withdrawal is to 
remain in effect, the Director of Student Judicial Services will make every effort to expedite the process in an effort 
to minimize any possible negative impact on the student. 
Section VI: Transcripts and Refunds 
Transcripts 
A student who, under this policy, is allowed to voluntarily withdraw or who is involuntarily withdrawn will be given a 
"W" grade for each course in which he/she is currently enrolled. An administrative hold will be placed on the 
student's academic record to prevent any unauthorized reenrollment by the student. 
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STUDENT INVOLUNTARY ADMINISTRATIVE WITHDRAWAL 
Refunds 
A student who, under this policy, is allowed to voluntarily withdraw or who is involuntarily withdrawn may request a 
refund of tuition, fees, housing payments and any other amounts. Refunds will be made in accordance with 
applicable University policies and procedures. 
RESPONSIBILITY FOR IMPLEMENTATION 
The Vice President for Student Affairs is responsible for the overall implementation. administration and 
interpretation of the policy and may appoint a designee to oversee appeals brought forth under this policy. The 
Director of Student Judicial Services is responsible for the daily administration of the policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to all students as defined in Section I of the Student Involuntary Administrative Withdrawal 
Policy. 
Minutes of the Board of Regents, June 17, 2003; para. 
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UNIVERSITY POLICY STATEMENT 
University Housing apartments are available for sophomore, junior, senior and graduate students 
and freshmen on an exception basis. Students who are parents or legal guardians may have 
their dependents live with them. Appropriate documentation may be required before an 
assignment is made. 
University Faculty and Staff are eligible to lease as space permits. 
Eastern Michigan University is not responsible for lost, stolen or damaged personal property of 
apartment tenants during occupancy of a University apartment. Tenants wishing to protect 
themselves from the possibility of property loss should be covered with the appropriate renter's 
insurance. 
University Housing apartment facilities are for the exclusive use of tenants and guests in 
accqrdance with the current terms· and conditions. and other University policies. The University 
reserves the right to terminate a lease as set forth in its policies and in accordance with the laws 
of the State of Michigan. 
UNIVERSITY PRACTICE 
Each tenant is required to make application and sign a lease for the appropriate length of 
occupancy. As such the tenant agrees to make appropriate payment of fees as established, 
according to the current payment schedule. The tenant is responsible for compliance with all 
terms and conditions set forth in the lease. the Guide to Apartment Living Handbook with all 
federal, state and local regulations on health, safety, and other matters, concerning activities on. 
or conditions of the leased premises. 
RESPONSIBILITY FOR IMPLEMENTATION 
The University Housing management staff (Director, Associate Director, Assistant Director of 
Housing/Apartments and Leasing Coordinator) is responsible for implementing this policy. 
SCOPE OF POLICY COVERAGE 
This policy applies to all tenants leasing an apartment. 
Authority for Creation or Revision 
Minutes of the Board of Regents, May 17, 1972; para .. 1109M 
Minutes of the Board of Re ents. December 2, 2003; ara .. 6194M 
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.6591M HONORARY DEGREE 
Section 20 
Regent Rothwell moved and Regent Antonini seconded to recommend the Board of 
Regents award an honorary Doctorate of Public Service to General (Ret.) John G. Coburn, 
Chairman and CEO of Vision Technologies Systems, Inc. at the April 30, 2006 morning 
commencement ceremony. 
Motion Carried. 
.6592M HONORARY BACCALAUREATE DEGREES 
Section 21 
Regent Rothwell moved and Regent Clack seconded the recommendation that the 
Board of Regents award Honorary Baccalaureate Degrees to Steven Jackson and Robert 
Wollack. 
Motion Carried. 
.6593M COLLEGE OF EDUCATION PRESENTATION 
Section 22 
Regent Rothwell moved and Regent Clack seconded that the College of Education 
presentation be accepted. 
Motion Carried. 
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.6594M FACULTY AFFAIRS COMMITTEE 
Section 23 
Regent Rothwell moved and Regent Incamati seconded that the Working Agenda for 
March 21, 2006 and the minutes of the January 17, 2006, Finance Committee meeting be 
received and placed on file. 
Motion Carried . 
. 6595M FINANCE AND AUDIT COMMITTEE 
Section 24 
Regent Antonini moved and Regent Brandon seconded that the Board receive and 
place on file the Working Agenda for March 21, 2006 Finance and Audit Committee meeting 
and the minutes of the January 17, 2006 Finance and Audit Committee meeting. 
Motion Carried. 
.6596M 
Section 25 
2007 - 2008 GENERAL FUND SCHOLARSHIPS, AW ARDS 
AND GRANTS 
Regent Antonini moved and Regent Rothwell seconded that the Board approve the 
2007-2008 General Fund Scholarships, Awards and Grants proposal for $16,555,467 
($16,405,467 through General Fund revenues and $150,000 through General Fee revenues). 
Motion Carried. 
-36-
.6597M NEW LEASE - FOLLETT HIGHER EDUCATION GROUP 
Section 26 
Regent Antonini moved and Regent Wilbanks seconded that the Board authorize the 
University to negotiate and sign a lease with Follett Higher Education Group within the 
parameters outlined which will be brought back to the Board for final review and approval at 
the Board's June 2006 meeting. 
Motion Carried . 
. 6598M THREE STUDENT CENTER FOOD VENDOR LEASES: 
PANDA, STANTON & ASSOCIATES (WENDY'S) AND SUB\VAY 
Section 27 
Regent Antonini moved and Regent Sidlik seconded that the Board authorize the 
University to negotiate and sign a lease with these food vendors within the parameters 
outlines which will be brought back to the Board for final review and approval at the June 
2006 Board Meeting. 
Motion Carried. 
.6599M 
Section 28 
NEW POLICY: CAPITAL PROJECT/IMPROVEMENT 
FUNDING 
REVISED POLICY: TRAVEL 
Regent Antonini moved and Regent Sidlik seconded the motion to table the Capital 
Project/Improvement Funding Policy for further revisions. Regent Antonini moved and 
Regent Sidlik seconded the motion to approve the revised Travel Policy. Regent Sidlik 
moved to reword the Policy to exclude the University President. The President will be 
reimbursed for travel according to the terms of his contract. Regent Antonini seconded the 
motion. 
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UNIVERSITY POLICY STATEMENT 
Eastern Michigan Un1vers1ty 1,,v1II reimburse Un1vers:ty Employees for actual and/or reasonable expenses 
incurred while traveling or hosting 1n coniunction with University business. Reimbursement for such 
expenses will be made in accordance with University Travel Procedures 
Travel by privately owned. leased or chartered aircraft (other than commercial) in concuct of University 
business is prohibited unless expressly authorized in advance by the Vice Pres1den: for Business and 
Finance 
UNIVERSITY PRACTICE 
University practices for 1mplemenling this policy include 
Travel at University expense must be pre-approved by the traveler's supervisor and the D1vis1on2I 
Vice President or his/her respective designee 
2 Employees authorized to travel at University expense are required to do so 1n 2ccordance w1tn 
official University Travel Procedures. 
3 When travel is funded by a sponsored agreement (1.e. grant. contract. e:c ). the use of travei 
funds will be governed by the more restrictive of either the sponsored agreement or University 
policy. 
RESPONSIBILITY FOR IMPLEMENTATION 
The Vice President for Business and Finance or his/her designee(s) has overall res;:ions1bil1ty for 
implementation of this policy. 
SCOPE OF POLICY COVERAGE 
The Travel Policy applies to all University employees. except the President. who incur travel and/or 
hosting expenses in con1unct1on with University activ1t1es The President will be reimbursed for travel 
according to the terms of his contract 
Minutes of the Board of Regents. January 27, 1964; para .12M. December 18, 1985; para 
September 22. 1992, para .4600M March 21, 2006; para .6599M 
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.6600M 
Section 29 
JOINT CAP IT AL OUTLAY SUBCOMMITTEE (JCOS) 
BOARD OF REGENTS RESOLUTION 
Regent Antonini moved and Regent Clack seconded that the Board adopt the attached 
resolution regarding the Michigan Legislature's Joint Capital Outlay Subcommittee's (JCOS) 
Policies and Procedures. 
Motion Carried. Regent Brandon voted NAY. 
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RESOLliTION 
JOf\T CAPITAL QljTLA Y SUBCO:\'L\1ITTEE (JCOS) 
POLICIES A!\'D PROCEDl.J"RES 
WHEREAS. Article I\' and Article IX of the :\1ichigan Constitution establish the power 
to appropriate funds and disburse from the state treasury and places that authority in the Michigan 
Legislature: and 
WHEREAS. Article VIII of the Michigan Constitution establishes the state public 
uni\·ersit1es and grants to those go\'erning boards certain autonomous pO\\ers, specifically the 
general super.is ion of the institution and the control and direction of all expenditures from the 
institution· s funds: and 
WHEREAS. the Legislature has established the Joint Capital Outlay Subcommittee 
(JCOS) and made it responsible for the re\·iev..· of certain construction projects that occur on 
public uni\'ersiry campuses: and 
WHEREAS. the JCOS makes recommendations to the full Legislature with respect to 
state funding for some. or a portion of. said aforementioned projects; and 
WHEREAS, the orderly operations of go\·emment benefit from known policies and 
procedures. disseminated to all interested parties: and 
WHEREAS, the JCOS has developed policies and procedures for projects in excess of 
$1.000,000. JCOS Policies 'l\os. 1 through 7. which were transmitted to the President of Eastern 
\1ichigan University by letter dated NoYember 1. 2005: and 
WHEREAS. the JCOS has a legitimate interest in being certain that all \\ho appear 
before the JCOS be aware of the policies and procedures being employed by the JCOS; and 
WHEREAS. the JCOS has, therefore. officially transmitted these policies and 
procedures to the respectiYe boards of the public uni\·ersities \, ith the request that the boards 
adopt resolutions pertaining thereto. 
NOW, THEREFORE. BE IT RESOLVED, that the Board of Regents of Eastern 
Michigan University (Board) acknowledges to the JCOS that it has received and reviewed the 
policies and procedures forwarded to the l:ni\'ersity's President by letter dated l\"ovember 1. 
2005, and it accepts that these are JCOS policies and procedures . 
FL"RTHER RESOL \'ED.that the Board affirms that the University's administration has 
processes in place that ensure staff awareness of the JCOS policies and procedures that were 
transmitted to the UniYersit) · s President by letter dated No\'ember 1. 2005, and that it has 
directed the Uni\'ersity · s administration to \\ ork \\ ith the JCOS consistent with the expectations 
of JCOS. 
-40-
FL~THER RESOLYED. that adoption of this Board resolution does not otherwise 
\\ aiYe. diminish or infringe on any pO\\ ers or protections afforded the Board by the Michigan 
Constitution. 
John A. Fallon. III, President 
Eastern Michigan UniYersity 
Karen Q. Valvo. Board Chair 
Eastern Michigan UniYersity 
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.6601M 
Section 30 
AMENDMENT OF BYLAWS AND ADOPTIO~ OF CHARTER 
FOR THE BOARD'S FINANCE AND AUDIT COMMITTEE 
Regent Antonini moved and Regent Brandon seconded the recommendation to 
approve the attached amendments of Articles IV and V of the Board of Regents By-Laws and 
adopt the attached Charter for the Board's Finance and Audit Committee. 
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4.01 Chairperson 
ARTICLES IV 
CO'.\L\HTTEES 
The Board shall elect one of its own members to serve as Chairperson. Immediately 
following the election. the Chairperson shall be the presiding officer. The Chairperson 
shall perforn1 such duties as may be prescribed by law or by the regulations of the Board. 
The Chairperson shall serve a term commencing on June 2 L 2005 and ending \vhen the 
Board elects a new Chairperson at its first meeting of 2007. Thereafter, the Chairperson 
shall be limited to one t\\·o-year tenn. 
4.02 Vice Chairperson 
The Board shall elect one of its own members to sef\·e as \'ice Chairperson. The Vice 
Chairperson will act in the absence of the Chairperson. The Vice Chairperson shall sef\'e 
a tern1 commencing on June 21, 2005 and ending \,·hen the Board elects a new Vice 
Chairperson at its first meeting of 2007. Thereafter, the Vice Chairperson shall be 
limited to one t\vo-year term. 
4.03 President 
The Board shall. as often as necessary, elect a President of the University \\·ho shall sef\·e 
at the pleasure of the Board. He or she shall be an ex-officio member of the Board 
\\'ithout a right to vote and shall serve as the lini\·ersity's chief executive officer. 
4.04 
As the chief executive officer of the University, the President shall exercise such powers 
as are inherent in the position in promoting, supporting the interests of the University and 
in managing and directing all of its affairs. The President may issue directions and 
executi\·e orders not in contravention of existing Board policies. The President shall be 
responsible for all business policies as heretofore enacted or modified or hereafter 
established subject to the general policies established by the Board. The President shall 
instruct the proper administrative officers to prepare an annual budget which, upon the 
President's appro\·aL shall be recommended by the President to the Board. The President 
shall exercise such other powers, duties and responsibilities as are delegated to or 
required of him or her by the Board of Regents. 
4.05 Secretary* 
The Board shall appoint a Secretary to the Board who shall sef\·e at the pleasure of the 
Board. The secretary shall keep a public record of all actions of the Board. The 
Secretary shall be the custodian of the corporate seal and shall cause it to be used at the 
direction of the Board of Regents. The Secretary shall sign all requisitions for 
transactions directed by the Board and shall recei\·e monthly statements of the 
appropriate accounts. 
*See Ineligibility- Section 4.13 
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4.06 
The Secretary shall perform such other duties as may be required of him or her by the 
President and the Board of Regents. 
4.07 Treasurer* 
The Board shall appoint a Treasurer to the Board who shall serve at the pleasure of the 
Board. The Treasurer is charged with the responsibility for the collection, custody and 
accounting for all monies due the University. The Treasurer is authorized to sign checks 
for the expenditure of funds appro\·ed by the Board of Regents and to refuse expenditures 
not authorized by the Board or by budgets approved by the Boards. 
4.08 
The Treasurer shall sign all formal applications for grants of funds for research, extension 
or other Cniversity purposes as directed by the Board prior to the President's signature 
being placed on such documents. 
4.09 
The Treasurer shall prepare an annual fina.,.1cial report at the close of each fiscal year and 
such other interim reports as the President and Board of Regents may request. 
4.10 
The Treasurer shall perform such other duties as may be required by the President and the 
Board of Regents. 
4.11 
The Board may also appoint an Assistant Treasurer to act in the absence of the Treasurer. 
4.12 Internal Auditor 
The Board shall appoint an Internal Auditor who shall report to the Board Finance, Audit 
and Investment Committee and receive supef\·ision from the Chair of the Finance, Audit 
and Investment Committee and President. The President shall review and sign all 
requisitions for transactions directed by the Board. 
4.13 Ineligibility 
~o member of the Board shall be eligible to be appointed as Secretary or Treasurer of the 
Board as pro\·ided in enabling legislations. (Public Act #48 of the Public Acts of 
1963 ... Second Extra Session.) 
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5.01 
ARTICLES Y 
CO:\I:\UTTEES 
The Board may appoint committees and prescribe their duties and functions. There shall 
be fi\·e standing committees of the Board: 
1. Educational Policies Committee 
J Faculty Affairs Committee 
3. Finance, Audit and Investment Comminee 
4. Student Affairs Committee 
5. Athletic Affairs Committee 
5.02 
After the annual election of officers, the Chairperson of the Board shall appoint 
Chairpersons of the standing committees and any special com.uinees requested by 
members of the Board. 
5.03 
Special committees may be authorized or appointed by the Chairperson of the Board at 
his or her discretion. 
5.04 
All members of the Board sef\'e as members of the standing committees. The 
Chairperson of the Board and the President of the Cni\·ersity shall be ex-officio members 
of all standing committees. 
5.05 Educational Policies Committee 
The Educational Policies Committee shall be charged \Vith the duty of re\·iewing and 
evaluating all existing educational programs. It shall also re\·iew all educational grants, 
requests for new programs, requests for new majors and minors, requests for new degrees 
and personnel appointments prior to action by the Board of Regents. The Cniversity 
officer assigned to the Committee shall be the Vice President for Academic Affairs and 
Provost. 
5.06 
The Educational Policies Committee also shall be charged with the responsibility of 
making final recommendations to the Board on honorary degrees. 
5.07 Faculty Affairs Committee 
The Faculty Affairs Committee shall be charged with the duty of meeting with 
representatives of the faculty to discuss general concerns of the faculty excluding any 
matters co\·ered by the collecti\·e bargaining agreement. The committee shall share its 
deliberations with the Board and make appropriate referrals to the other committees when 
further study on a matter is required. The Cniversity officer assigned to the Committee 
shall be the \'ice President for Academic Affairs and Pro\·ost. 
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5.08 Finance, Audit and Investment Committee 
The Finance, Audit and Investment Committee's mission and charge are set forth in its 
Charter. The Cni\·ersity officer assigned to the Committee shall be the Vice President 
for Business and Finance. 
5.09 Student Affairs Committee 
The Student Affairs Committee shall be charged with the duty of meeting \,·ith student 
leaders to discuss programs, policies and general concerns of the students. The 
committee shall share its deliberations with the Board and make appropriate referrals to 
the other Board comminees when further study on a matter is required. It shall make 
appropriate recommendations. The University officer assigned to the Committee shall be 
the Vice President for Student Affairs. 
5.10 Athletic Affairs Committee 
The Athletic Affairs Committee shall be charged with the duty of meeting regularly with 
the Athletic Director and representatives of the Athletic Department to review and 
evaluate all existing athletic programs, policies, advancement initiatives and athletic-
related community relationship~. The Committee shall review the Athletic Department's 
budget to ensure a high quality academic and athletic experience for student athletes. 
The Committee shall report its deliberations and findings to the Board and shall make 
appropriate referrals to other committees when further study on a matter is required. The 
Athletic Director shall ,vork closely \\·ith the Chair of the Committee to develop the 
agenda for Committee meetings. 
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Regents of Eastern Michigan University 
Committee Charter 
Finance, Audit and Investment Committee 
Finance. Audit and Investment (FAI) Committee Mission: 
The FAI Committee provides oversight to the Board of Regents of the financial, audit 
and investment performance, policies and practices of Eastern Michigan University by 
ensuring effective management of the University's revenues and expenses, providing 
uncompromising stewardship for the University's financial and capital resources and by 
providing business and financial guidance to the many different constituencies at the 
University. 
I. Responsibilities of the F Al Committee: 
a. Finance Responsibilities: 
• Review and monitor the overall financial health of the University. 
• Review and ensure that financial policies are current and applicable 
• Review University budgets, including strategy, forecast projections, 
tuition/fees and assumptions for State Appropriations 
• Review building and capital needs (including property acquisitions and 
disposals) and the related debt program, including structure, policy, strategy 
and future capacity 
• Review tax compliance and exposure management 
• Review all major contracts prior to their being recommended to the Board 
for action 
b. Investment Responsibilities: 
• Review investment policies and ensure adherence to such policies 
• Review performance of investments compared to relevant benchmarks or 
indices 
c. Audit Responsibilities: 
• Be directly responsible for the appointment, compensation and retention of 
the University's independent internal and external auditors, review and 
approve the annual internal audit plan, evaluate annually the performance of 
the auditors and provide the auditors with direct access to the FAI 
Committee. 
• Review with the administration and the independent auditor the clarity and 
completeness of the annual audit of the University's financial statements 
and supplemental information. Review and approve the annual statements 
and supplemental information. 
• Meet with internal and external auditors at least three times per year. 
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• 
• Review annually the travel and hosting expenses of the President and 
his/her family. 
• Review annually the compensation plans, policies and programs (including 
salary, benefits and perquisite benefits) of the President and other "Key 
Officers" as determined by the FAI Committee. 
• Review annually with the independent auditors the University's Risk 
Assessment and Risk Management policies and procedures. Ensure that 
the financial risk of lost assets, operational risk of ineffective and inefficient 
operations, compliance risk of violating laws, regulations and University 
policies and procedures and reputational risk regarding public relations 
matters are effectively managed. 
• Establish and provide on-going review of the University's procedures for the 
receipt, retention and treatment of complaints regarding accounting, internal 
accounting controls or auditing matters, or other matters of questionable 
fiduciary and stewardship actions. Ensure that confidential, anonymous 
reporting mechanisms are in place and that employees, students and other 
University stakeholders are aware of their existence. 
The aforementioned responsibilities of the FAI Committee may be modified or 
supplemented as appropriate at any time. 
II. Composition and Meetings: 
The Chair of the Board will appoint the Chair of the FAI Committee. The Vice President 
for Business and Finance will act as the staff liaison to the FAI Committee. All 
appointments will be at the pleasure of the Board Chair. The FAI Committee may, at its 
discretion, hire financial expertise from outside the University. 
The FAI Committee will advise the Board on matters pertaining to its oversight areas 
and will present periodic reports and recommendations, but will not have the power to 
bind the Board on any matter. The FAI Committee may meet as often as necessary, 
but not less than five times in a calendar year (corresponding with regularly scheduled 
Board meetings). 
111. Resources and Authoritv: 
The FA! Committee may investigate any matter brought to its attention with full access 
to all books, systems, records, facilities and personnel of the University. The FAI 
Committee may engage independent counsel and other advisors as it determines 
necessary to carry out its duties at University expense. 
IV. Adoption of Charter: 
The Board of Regents has adopted this Charter on March 21, 2006. 
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.6602M MEETING ADJOURi~ED 
Regent Valvo moved and Regent Sidlik seconded that the Regular Meeting of the 
Board of Regents be adjourned at 3:30 p.m. The next meeting of the Board of Regents will 
be June 20, 2006 in Room 201, Welch Hall. 
Resoectfullv Submitted. 
Dana C. Aymond 
Secretary to the Board of Regents 
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